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This international conference is the third in a series on women's work and employment. The 

first one, organised by Martine Stirling  in October 2014, focused on European countries and 

examined the reasons why women employees are often at a disadvantage compared to their 

male counterparts in terms of power, salary and position on the company ladder despite equal 

or higher qualifications and abilities. 

 

 The second conference, organised by Martine Stirling and Delphine Sangu in June 2016, 

tried to show how European women, over the years, have adapted their working methods to 

fit in with family demands as well as the social and  technological environment. We targeted 

more particularly the period between the beginning of the 19th century and today, when first 

the industrial revolution, followed by the digital revolution some two centuries later, radically 

changed the very concept of work and the everyday life of households and by implication 

women. We asked in what ways and to which extent these changes altered the way in which 

women related to their work in countries like France, the UK, Spain, Italy and Romania. 

 

Our third conference will focus on current/contemporary views and opinions surrounding  

women's work  as well as the different views women have of their work, this time not only 

across Europe but throughout the world. Indeed, although legislation in many countries has 

made it possible for women to integrate most professional areas and to go beyond the 

boundaries of their home, a wide gap remains between theory and practice as progress is often 

fragile (Perrot, 2006). Research regularly highlights the divide that needs to be breached in 

terms of professional equality, a divide which is broader in certain professional and 

geographical sectors than others (Maruani, 2013). It also raises the problem of the frequent 

lack of recognition of women's work. In 2016, a UN enquiry estimated the share of unpaid 

work in the economy to amount to something between 10 and 39% of GDP depending on 

countries, thus contributing more to the economy than key sectors like trade, industry and 

transport. Each year, on April 5th, Canada celebrates Invisible World Labor Day. This 

initiative, which has been taken up by a number of countries, is however less well known than 

International Women's Day on March 8th, although it shares some of its objectives. 

 

Nevertheless, women's recognition of their own work and recognition by others is considered 

an essential element of identity construction (Maruani, 2018). But even in countries where 

policies are favourable to women's employment, gender stereotypes and expectations remain 

strong at every level (Seierstad and Kirton, 2015). Another significant obstacle to professional 

equality appears to be the over-critical way in which women view themselves and their work 

(Nolen-Hoeksema, 2003), hence the controversial conclusion that women may create their 

own glass ceiling (Taylor and Hood, 2010).  

 

We are therefore interested in papers on following topics: the way in which women in paid 

work are perceived by their family, society, politicians in different countries; how this is 

mirrored by legislation, behaviour and attitudes, ways of life, but also art and culture; 

women's own views about their work and work in general and how this vision has changed 

since the 1970s; the differences and similarities between self-appraisal of work by women in 



developed and developing countries. Geographical zones covered will be Europe, Africa, 

Asia, America, in  a  multidisciplinary perspective and from a historical, ethnological, legal, 

cultural, linguistic, sociological or artistic angle.  

 

Proposals in English, French or Spanish including a 300-word abstract and a short 

biography should be sent by March 1st 2019 to martine.stirling@univ-nantes.fr, 
delphine.sangu@univ-nantes.fr and Emilie.Lehours@univ-nantes.fr. 

 

 Selected articles will be published following the conference. 
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